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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SCES' S | NDI RA COLLEGE OF PHARVACY PUNE

Name of the head of the Institution

Dr Anagha Joshi

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02066759603
Mobile no. 9326003747

Registered Email

aj oshi @ ndi r aedu. com

Alternate Email

adm ni cp@ ndi rai cp. edu.in

Address 89/ 2A, Niramaya, |ndira Universe
Canmpus, Pune Munbai Hi ghwayPune

City/Town Pune

State/UT Mahar ashtra

Pincode

411033




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Dayanand Kannur

Phone no/Alternate Phone no.

02066759603

Mobile no.

9011064343

Registered Email

dayanand. kannur @ ndi r ai cp. edu.in

Alternate Email

dnkannur @edi ffnai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://indiraicp.edu.in/agar-17-18/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://indiraicp.edu.in/wn-content/upl

oads/ 2019/ 06/ Acadeni c-

Cal ender - 2019- 20- Fi nal - new. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErERlET Period From Period To
1 B++ 2.78 2017 30-Cct - 2017 29- Cct - 2022

6. Date of Establishment of IQAC

11- Apr - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

CRS sponsored One Day
Nati onal Conference on

04- Cct - 2018 400



http://indiraicp.edu.in/aqar-17-18/
http://indiraicp.edu.in/wp-content/uploads/2019/06/Academic-Calender-2019-20-Final-new.pdf
http://indiraicp.edu.in/wp-content/uploads/2019/06/Academic-Calender-2019-20-Final-new.pdf
http://indiraicp.edu.in/wp-content/uploads/2019/06/Academic-Calender-2019-20-Final-new.pdf

Exci pi ents
Expert Lecture Series 23- Mar - 2019 65
1
Ent r epreneur Devel opnent 05-Jan- 2019 100
program 1
Skill always wi ns 01- Mar-2019 110
1
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e The Faculty was pronoted to undergo various training prograns in National
Institutions of Em nence. ¢ To sponsor each faculty for one conference
participation per acadenic year. ¢ To establish enhanced placenent activity with
ot her Pharmacy col | eges, al so host pool canmpus activity ¢ To involve industrial
expertise for curricular enrichnment. ¢ To conduct various val ue added prograns

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2785_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2785_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2785_Contribution.xlsx

Plan of Action

Achivements/Outcomes

To subnmit AQAR for Academ c year 201718

The AQAR for Academ c year 201718 was
conpil ed and submitted on 20t h Decenber
2018

To pronote faculty to undergo various
training prograns in National
Institutions of Em nence.

04 Faculty menbers attended One week
UGC- NRC training at U PS Panjab

Uni versity on Innovation &

Ent r epr eneur shi p.

To sponsor each faculty for one

05 faculty menbers were sponsored to

speci alized topics and also invite
ot her college students and faculties to
attend the sane.

conference participation per academ c participate in different conferences.
year.

To pronote the sports culture and noot |Internal sports fiesta was conducted
heal t hy at nosphere anongst the faculty

To conduct expert |ectures for Expert Lecture series was conducted on

Artificial Intelligence

To involve industri al
curricular enrichnent

expertise for

18 Emi nent speakers from I ndustry were
invited to deliver talks on different
topi cs.

To establish enhanced pl acenent
activity with other Pharmacy coll eges,
al so host pool canpus activity

32 students placed. Various conpanies
wer e hosted and Pool canpus was
arranged.

To participate in AICTE-CI| survey

| CP received the Plati num Rank in the
Al CTE-CI'| national ranking.

To conduct various val ue added prograns

04 Tarining progranms / workshops
conduct ed.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmitee 17- Dec- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 21-Dec-2018
17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2785_Quality.xlsx

If yes, give a brief descripiton and a list of modules M crosoft CQutl ook, ProCanpuz and slim
currently operational (maximum 500 words) are available. W are in process of
i npl ementing fullfledged ERP system

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The academ c year 2018-2019 conmmenced in June 2018. The new batch of B. Pharm
and PharnD started off with the induction Program which energised and
acquai nted the students to initiate their 4 year and 6 year journey
respectively for their pursuit of know edge. SCES s Indira Coll ege of Pharnacy
has a wel |l -planned curriculumdelivery and docunentation as expl ai ned bel ow. A
Communi cation of Vision ;Mssion and Objectives to stakehol ders The vision and
mssion of ICP is well communicated to all stakehol ders through the foll ow ng.
? College Wb site ? Display boards ? Student |ife | eadership program ?
Admi ssi on Brochure B. Conductance of acadenics Preparation of class tinetable
is strictly as per Savitribhai Phule Pune University (SPPU and Pharmacy
Council of India (PCl) norms. Tine table is conmunicated to all students by
displaying it on the notice boards and through coll ege website. The tine table
and faculty load is maintained strictly as per the University policies.
Academ c nonitoring systemis being continued by the coll ege managenent to
ensure | ectures are being delivered as planned. It is obligatory for al
faculty nmenbers to subnmit nonth w se syllabus planner before the commencenent
of the academic year. Planners are regularly surveilled and if necessary,
faculty nenbers conduct additional |lectures to ensure syllabus
delivery/conpl eti on as per planner. Diverse pedagogy is adopted which includes
vi deo, ani mations, market survey, guest lectures etc. Alternative arrangenent
is mandatorily done by all faculty nenbers to facilitate undi sturbed conduct of
academcs in their absence. Value addition activities like library hour is
included in the tinme table to inculcate the interest of accessing online
dat abases and reference materials. Seminars related to career devel opnent,
personal ity devel opment and soft sills are also hosted in college to benefit
the students in their career opportunities. C. Preparing students for rea
worl d As per the in-house reconmendations, tutorial hours are being conducted
as scheduled in the tinetables. Tutorials are in formof case study, debates,
qui z, presentations, group discussion of relevant fields in connection with the
curriculum Al Faculty nmenbers are required to maintain a record of the
tutorials. Conduct of tutorials gives an opportunity for the students for
extension of their know edge and enhance their soft skills. Students are
encouraged to participate in various events held during national pharmcy week
and also in events organi sed by other colleges. Faculty nmenbers first screen
them at college level and groom and gui de the shortlisted candi dates.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ent r epr eneur 05/ 02/ 2019 01 Ent r epr eneur Skills
ship ship

Devel opnent
Program




Principle
and
applications
of USP
Di ssol ution
Appar at us 37

Soft Skills
Pr ogram

25/ 10/ 2018 01

11/01/ 2019 01

I nstrument al Di sso
Skills Appar at us
handl i ng
Conmuni cati o Language

n skills proficiency

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BPhar m

PCl syl labus for B.Pharm

19/ 09/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

and career opportunities

Rati onal e use of 20/ 11/ 2018 73

Anti biotics
Soft Skill sessions 11/01/ 2019 60

I ncl udi ng nock interview
Breast Cancer 12/ 02/ 2019 96
treat nent (under women

enpower nment )

Agr ochem cal Formul ati ons 23/ 03/ 2019 27

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MPhar m

Cent aur Pharnmaceuti cal s,
Sava Phar naceuti cal s,
Encure
Phar naceut i cal sSava
Phar maceuti cal s, Pune,
Serum Institute of India
Ltd, Gansons Thane

6

BPhar m

I ndustrial Training

18




No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedbacks is obtained fromthe students having nore than 60 attendance on
various aspects like teaching |earning process, teaching quality, syllabus
coverage etc. It is analysed and reviewed by the feedback committee and the
reports are comunicated to the Principal. The Principal further initiates
corrective neasures based on the suggestions. The Managenent/ GC LMC is

i nformed and consulted to inplenent these suggestions. The faculty is infornmed
about their feedback and if required they are trained for inprovisations in the
academ cs. Each faculty nenmber is a nentor to a group of students, where 4 to 5
students fromeach class are teaned together to have a vertical interaction. At
the time of starting every new acadenic year, the class teacher/ mentor inforns
the students about the forthcom ng events and activities to be conducted during
the academi c year. The interaction of students through mentor groups and with
teachers al so hel ps in deciding about extra inputs for curriculumenrichnent.
Through these activities industry readi ness of students increases and students
are al so gui ded about career paths. Students can give general feedback
regardi ng the common facilities including ness, canteen, general hygi ene and
cleanliness verbally or in witten form (suggestion box) as well as they can

al so approach teachers or even principal if required. The actions to problens
are addressed by the authority inmredi ately. The other problens which require
managenent deci sions are put up before the Chairman and al so addressed
accordingly. Parent’s feedback is also taken by online nbde and parents can

al so comuni cate their concern to college authorities. Feedback is also
gathered fromthe pass out students of the college, either perusing higher
studies or working with industries regarding the contribution of institution in
their professional devel opnent. College also invites alumi to share their
experiences to guide final year students about energi ng aspects and
opportunities in pharnma profession. Teachers al so assess the students

t hroughout the year during practical and zero hours on one to one basis. During
this interaction students are notivated to inprove their academ c perfornmance,
concepts are again explained to themthrough sone innovative nethods |ike nind
map, group studies, diagrams, videos, market research, and summary note.

At tendance of students is also nonitored, in case of nmjor absenteeismfor one
week, concern faculty nmenbers tel ephonically intimtes to parents The students
are assessed and marks awarded to them as per the institute guidelines/policy.
The internal and external theory marks then becomes the final end senester

achi evenment of the student.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled




Programme Specialization available Application received
BPhar m Phar macy 60 60 60
MPhar m Phar maceuti cs 15 15 15
Pharm D Doct or of 30 30 30
Phar macy
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 350 30 24 3 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 27 115 5 2 4

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

on students’ academic performance.

? Every year each faculty is assigned some number of students (depending on total number of faculty and
students) at the time of joining the course during induction program. ? In this mentorship program, the concerned
faculty conduct meeting regularly to meet the following objectives: ? Discuss with the students about their
academic, personal and psychosocial problems and advise them to solve or to face the problems strongly ?
Through personal discussion as well as from documents, mentor identifies student’s expertise, liking and
inspires them to excel in their expertise of their liking. ? Plan study calendar to help weak students. ? Keep watch

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

350

2

7

13:

1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

20

10

10

18

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

fellowship, received from
Government or recognized

Name of the award,

bodies

2019

Dayanand Kannur

Vi ce Princi pal

Qut st andi ng Facul ty

i n Phar macy




No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BPhar m uG B. Pharm 2013 03/ 06/ 2019 06/ 07/ 2019
Pattern

BPhar m uG B. Phar m 2015 03/ 06/ 2019 13/ 07/ 2019
Pattern

Pharm D uG 2013 Pattern 26/ 05/ 2019 20/ 08/ 2019

MPhar m PG M Pharm 2013 01/ 06/ 2019 13/ 07/ 2019

Pattern

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As the institute is affiliated to Savitribai Phule Pune University, it is
mandatory for the institute to follow the exam nation and eval uati on procedures
| ai d down by SPPU. Taking into Consideration the diverse student popul ation,
syl | abus needs and our vision to achieve acadeni c excel |l ence, we have
i npl enented following reforns. ? The faculty rotation systemis inplenented for
t he conduct of internal practical vivavoce. ? To inprove the performance of
slow |l earners in challenging subjects, extra tutorials, question bank
di scussions as well as assignnents were conduct ed.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ ¢ schedul e is designed by the Academic Cell in accordance with the
academ c cal endar of SPPU in consultation with all the faculty nmenbers and is
approved by the Principal. ? Course teaching plan ? The subject allocation and
the workload is distributed to the faculty nenbers based on the experience and
expertise at the termend neeting of preceding year. The Tinme Table is then
prepared and displayed on the notice board as well as on the college website. ?
At the comencenment of the academi c year each faculty divides the topics as per
t he wei ghtage prescribed by the University per week and subnmts the academ c
pl anner with pedagogy to the academic cell. Acadenic cell takes a periodical
revi ew of the planner.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://coll egecircul ars. uni pune. ac.in/sites/docunents/Syllabus¥%?02018/ For ns/ Al |
Itens. aspx?lnitial Tabl d=Ri bbon%?EDocunent &Vi si bi |l i t yCont ext =W5STabPer si st ence

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination

examination



http://collegecirculars.unipune.ac.in/sites/documents/Syllabus%202018/Forms/AllItems.aspx?InitialTabId=Ribbon%2EDocument&VisibilityContext=WSSTabPersistence
http://collegecirculars.unipune.ac.in/sites/documents/Syllabus%202018/Forms/AllItems.aspx?InitialTabId=Ribbon%2EDocument&VisibilityContext=WSSTabPersistence

uG BPhar m Phar macy 67 65 97.01

PG Phar maceuti c 14 13 92. 85

S

MPhar m

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://docs. google.com forns/d/ e/ 1IFAl pQL.ScHaOEqvq- 9XVLEF2xXesi eGldt r wnJ6hEX
zPkKkc6gdTk2AQ vi ewf or nPusp=sf | i nk

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 730 Savi tri bai 450000 225000

Phul e Pune
uni versity

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Exci pi ents: The Key
Drivers to Fornul ati on
Success

Phar naceutics in
col l aboration with
Control |l ed Rel ease

Soci ety Indian Chapter

06/ 10/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
01 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Phar maceut i cal

Chem stry

1



https://docs.google.com/forms/d/e/1FAIpQLScHaOEqvq-9XVLF2xXesieGpLdtrwnJ6hEXzPkKkc6gdTk2AQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScHaOEqvq-9XVLF2xXesieGpLdtrwnJ6hEXzPkKkc6gdTk2AQ/viewform?usp=sf_link

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Phar maceuti cs 1 0
I nt er nati onal Phar maceuti cs 5 0.76
I nt er nati onal Phar maceut i cal 3 0.54
Chemi stry
I nt ernati onal Phar macol ogy 4 0. 54
I nt er nati onal Phar macognosy 3 0. 83
No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Phar macol ogy 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Semi na 2 20 10 0
rs/ Wr kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2785_Bibliometrics_1577077957.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/2785_Index_1577078044.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2785_Faculty_participation_1577078306.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2785_Extension_1577078429.xlsx

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Post graduate Gansons Ltd 365

research project

I ndustry- Gansons
Ltd

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship Post Sava Pharmac | 15/ 06/ 2018 15/ 06/ 2019 01
graduat e eutials Pvt
research Ltd, Pune
pr oj ect
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Abbott Hel at hcare 01/ 03/ 2019 Research i deas and 1
proofs of concepts
in dental and
der mat ol ogi cal care
segnent
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2785_Students_in_extension_1577078520.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

261.5 259.75

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroons with LCD facilities Newl y Added
Cl ass roomns Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-F OR LAN Exi sting
Nunber of inportant equipnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLI M1 Ful 'y 3.6.0.31681 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 10427 4375834 755 399647 11182 4775481
Ref er ence 385 0 2 0 387 0
Books
e- Books 259 0 241 0 500 0
Jour nal s 24 51720 24 49420 48 101140
e-Journal s 68 13570 200 268 268 13838
Digital 1 0 0 0 1 0
Dat abase
CD & Vi deo 100 0 17 0 117 0
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt

h




(MGBPS)
Existin| 120 2 1 3 2 1 1 150 0
g
Added 0 0 0 0 0 0 0 100 0
Tot al 120 2 1 3 2 1 1 250 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

250 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
800000 7775942 7850000 7612187

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

| CP has a wel | docunented policy for maintenance and cl eani ng of physical and
academc facilities. W have MOU s signed with third party for regul ar
mai nt enance.

http://indiraicp.edu.in/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol arshi p 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Schol arshi p/ Free 150 10204309
ship State CGovt. of
Mahar ashtra
Directorate of
Techni cal Educati on
OBC SEBC VJNT SBC
Wel f are Depart nent
Soci al Justice and
Speci al Assi stance
Depart nment Tri bal
Devel opnent
Depart nent

b) I nt ernati onal 00 0 0



http://indiraicp.edu.in/infrastructure/

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Devel opnent

enhancement scheme enrolled
HR perspective in 19/ 07/ 2018 75 Rashm ta Babu HR
Phar ma recruitnent executive, MIlan
| abs pvt |td, Panvel
Over seas educati on 26/ 07/ 2018 42 Shar war i
Akash, Consul t ant,
d obal Reach
Preparing for 28/ 07/ 2018 34 Dr. Rajendra Patil,
GPAT, over vi ew of Asso. Pr of essor, Chem
the syl | abus istry, JSPM
Car eer 14/ 08/ 2018 42 I ndrani Kakade
opportunities in Di rector,
Clinical data CDM Sci form x
managenent
CFR and eCTD 13/ 10/ 2018 21 M. Anil Chillarge,
Encur e
Phar maceutical s
Regul at ory 16/ 10/ 2019 33 Vi shal Chaudhari,
prospects in HeadOper at i ons,
Clinical research Cini India
requi r enent
Preparing to study 18/ 11/ 2018 42 Prachi Pawar,
abroad for Managenent student,
managenent studi es Har vard Busi ness
School
Rati onal e use of 23/ 11/ 2018 49 Dr. Vikram
Anti biotics Padbi dri ,
Consul t ant
HODJehangi r
Hospi t al
Artificial 23/ 03/ 2019 46 Dr. Hi tesh Doshi, VP
Intelligence in the R D, Sul phus MIls
field of ltd
Phar maceutical s
Conputers in 22/ 04/ 2019 19 Dr. Vi nod Gai kwad,
Clinical Associ at e Professor

Poona Col | ege of
Phar macy

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed




2019

Conpetitive
exam Career
Counsel I'i ng

10

35

32

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
M1 an, USV, 44 22 TCS 46 10
Loreal,
Gaknet ,
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 2 B. Pharm Phar macy Lot us VBA
Busi ness
School
2019 4 B. Pharm Phar macy Shr ee M Phar m
Chanakya
Educati on
Soci etys
Indira
Col | ege of
Phar macy
Pune
2019 2 B. Pharm Phar macy SCES Indira Pharm D
Col | ege of
Phar macy,
Pune
2019 3 B. Pharm Phar macy JSPM s M Phar m
Col | ege of
Phar macy,
Tat hawade
2019 3 B. Phar m Phar macy M tcon VBA
Institute of
Managenent
2019 1 B. Pharm Phar macy NM M5 Phar ma MBA
2019 1 B. Pharm Phar macy Long Isl and VS
Uni varsity,



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2785_Placement_1576839588.xlsx

NewYor k |

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying
1

GRE

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Gusto Inter Collegiate 88
| PL Inter class 1104
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council Ms. Jyoti
Huppri kar Ms. Andhal e Swat i
Yashaswi Pitre Ms. Dam ni

Vi shwakarma Ms. Yashaswi Pitre Ms. Ai shwarya

M. Ajay Dongare Ms. Rishika Singh Wonen's Cel |
Kol he Antiragging cell M.

Gupta Ms. Dhruvi Ghosar

Ms.
Kapal e Shail esh Ms. Shil pa

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes
Yes. The institution has alumi association in the nane of
|CP Alumi is registered under

| CP Al ummi ,

Pune.
Soci ety registration Act 1860 as
VH 1267/ 2012/ Pune dated 6/7/2012.

5.4.2 — No. of enrolled Alumni:

516
5.4.3 — Alumni contribution during the year (in Rupees) :
33000
5.4.4 — Meetings/activities organized by Alumni Association :
Alumi visited the coll ege and addressed the junior

bat ches on vari ous
occasi ons.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2785_Activities_Organised_1576840473.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2785_awards_in_activities_1576840856.xlsx

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

? Del egation of Authorities and responsibilities and participative problem

solving. ? Student and staff conmittees take responsibility for the various

activities of the college. Commttees of the statutory bodies |ike SPPU, PCl
DTE and AICTE are handl ed proactively in a participative way.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The vision of the institute includes
trai ning and devel opi ng students into
Pr of essi onal Pharnmaci sts so as to
fulfil the Industrial and Comrunity
needs. Apart fromthe curriculum as per
Savitribai Phule Pune University,
students are provided with specia
trai ni ngs and workshops for the
prof essi onal and personal devel opnment.

Teachi ng and Learni ng Academi c conmittee is forned and its
recomrendati ons are introduced in to
enhance the effective teaching |earning
process. ICP has a Hi ghly qualified and
dedi cated faculty. There is positive
i nteraction between student’s comunity
and faculty. Various add on and
certification prograns are introduced
for | earning beyond syllabus. Renedial
classes are held for the students
requi ring additional help.

Exam nati on and Eval uati on ? Chief Examination Oficer is
appoi nted by Savitribai Phule Pune
University. ? The Exami nation conmttee
to ensure snmooth conduct of interna
and external exam nations. ? Continuous
eval uation through different nethods
like internal assessnent test,
assi gnnents, presentations, quiz, open
book test etc. ? The practica
exam nation is conducted with interna
and external exam ners appointed by the
Uni versity.

Resear ch and Devel opnent ? Applied for AICTE AQ S, SERB, SPPU

ASPI RE grants. ? PG students are being

noti vated for novel research. ? Faculty
are supported to participate and

present their research work in Nationa
and I nternational Conferences.

Li brary, I CT and Physi cal ? Fully equipped library with
Infrastructure / Instrunmentation automation facilities. ? 2 fullfledged
Conmputer Labs ? Classroons with




projectors. ? 24x7 WFi Facility

Human Resour ce Managenent

? Separate Adm n and Human resource
departnent caters to the well being of
the faculty and the staff. ? Detail ed
Leave policy, Lien policy in place. ?
Earned Leaves, Medical Leaves, Casua

Leaves are availed by the staff. ?
Special |eaves are offered to faculty

in case of energency.

Industry Interaction / Coll aboration ? Separate Industry Institute

Partnership Cell is in place. ? Regular
guest lectures and Industrial visits
are organi sed. ? Have different
i ndustrial projects underway in the
college. ? 08 MOU s are signed with
i ndustries.

Adm ssi on of Students

? Dedi cated Admission Cell in place to
cater to the facilitation of adm ssion
process. ? Career Counselling and
gui dance are integral part of the
Admi ssion Cell. ? Students are
supported to avail educational |oans. ?

Online enquiry form designed on the

websi t e.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent E Budget and paperless work culture

Adm ni stration

Online | eave applications M crosoft
Qut | ook, Pro Canpuz

Fi nance and Accounts

Tally, Online fee paynent

St udent Admi ssi on and Support

Online enquiry form designed on the
website. Online scholarship portal
Onl i ne student data generation Online
f eedback generation What sapp group
based comruni cati ons system

Exam nati on

Savitribai Phule Pune University online
exam nation system E forns.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Prof . Suvarna |ABNMH Pharmacon ABMH 600
I ngal e
2018 Prof Beena Sam | ABMH Phar macon ABVH 600
2019 SHRI NI WAS PATIL | I nternational Moder n Col | ege 2000
Conference Ml t O Phar macy
i di sciplinary




heal t hcare
reasear ch:
chal | angers,
opportunities
and newer
directions

2019

AM R SHAI KH

| nt er nati onal
Conference Milt
i di sciplinary
heal t hcare
reasear ch:
chal | angers,
opportunities
and newer
directions

Modern Col | ege
O Phar macy

2000

2019

ROCOPAL BHAT

17th
I nt er nati onal
Synposi um on
Advances in
Technol ogy and
Busi ness
Pot enti al of
New Dr ug
Del i very System

Controlled
rel ease society
I ndi an Chapt er

4000

2019

Meghna
Dabhadkar

17th
| nt er nati onal
Synposi um on
Advances in
Technol ogy and
Busi ness
Pot enti al of
New Dr ug
Del i very System

Controlled
rel ease society
I ndi an Chapt er

4000

2019

PALLAVI
CHOUHAN

SI NGH

Medi ci na
Chemi stry:
| ndustri al

out | ook

Bonbay Col | ege
O Phar macy

1770

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching

programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 Exci pi ents 06/ 10/ 2018 |06/ 10/ 2018 400 0
The key
drivers in
formul ant i
0 success
2018 Good 04/ 06/ 2018 |15/ 06/ 2018 22 10
Teachi ng




Practices

2018

Good
Laboratory
Practices

Good
Laboratory
Practices

23/ 11/ 2018

24/ 11/ 2018

14

30

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ent r epr eneur shi 4 08/ 04/ 2019 13/ 04/ 2019 07
p and
I nnovati on
Trai ni ng 2 28/ 03/ 2019 28/ 03/ 2019 01
Progarm on
Principl es and
applications of
USP di ssol ution
Apparatus 17
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
17 27 19 28
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
07 12 07

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes,

the institution conducts internal

and ext er nal

fi nanci al

audits regularly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority




Academ ¢ No Yes Id Internal
Quality
assur ance Cel |

Adm ni strative No Yes Id Internal
Quality
assur ance Cel |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NA

6.5.3 — Development programmes for support staff (at least three)

1. CGood Laboratory Practices. 2. Training in the Excel 3. Disaster Mnagenent
Trai ni ng

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Internal academ cs Mnitoring and inplenentation system by mcro planning.
2. Constant effort to mninmze water wastage and conservation in the |abs. 3.
Paper| ess organi zation through Efiling system 4. Online Fee paynent. 5.
Sponsoring faculty for attending Training FDP prograns 6. Conmunity Care C ub
initiative for the students. 7. Sponsoring students to participate in
Extracurricul ar and cocurricular activities.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Exci pi ents: 22/ 06/ 2018 06/ 10/ 2018 06/ 10/ 2018 400
The key

drivers in
formul antio
success

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Pr of essi onal 13/ 08/ 2018 13/ 08/ 2018 118 106

Cohesi veness
Si gni fi cance of
Gender equity

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources

We have a day |ight saving policy,

Renewabl e energy sources are in limted use.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 240
Ranp/ Rai | s Yes 240
Rest Rooms Yes 470
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 20/ 09/ 201 1 Tree Plan| Go green 80
8 tation |initiativ
e
2019 1 1 08/ 12/ 201 1 Construct |Social in 75
8 i on of cl usi vene
Li brary Ss
2018 1 1 28/ 08/ 201 1 Cl eani ng Swat ch 120
8 drive at Bhar at
Hi storica
| Place

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Rul es Book

04/ 06/ 2018 The I CP rul es book is
published to give a
detail ed i dea regarding
the rul es regulation and
et hical practices
foll owed by the

institution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To Number of participants

Bei ng Human Si npl e
to say but
difficult to foll ow

05/ 02/ 2019

05/ 02/ 2019 120

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Day |i ght

1. Medi ci nal

Pl ant garden 2. Sewage water treatnent

plant 3. LED lighting 4.

El ectricity conservation 5. Bi ohazardous waste nanagenent 6. Ewaste

managenent

7.2 — Best Practices




7.2.1 — Describe at least two institutional best practices

| CP BEST PRACTICE 1 Title of the practice: |ICPLife | eadership program Goa
bj ectives: ? To pronote a cooperative culture anongst the students. ? Interact
wi th each other and share the common platform ? To provide gui dance and
support to the students. ? To inprove student teacher relationship. ? To
noni tor overall performance of the students. ? To help students in discovering
various options for their career and future. The context: The pharmaceutica
i ndustry denmands for Professional Pharmacists to fulfil the industrial and
community needs. Overall devel opnment |eading to better personality can be
achi eved with continuous nonitoring and interaction with the students. The |ICP
Life | eadership Programis the nmentorship program which provides platformfor
student teacher interaction to discuss and resolve difficulties in social and
personal |ife. The knowhow of students’ academ c performance and personal life
style, makes the teacher understand and act for positive change in student’s
persona. The program ains at teaching the students norals and behavi oura
skills to withstand the challenges in life. It also nakes sure to create
awar eness anongst the students about different career opportunities and
postgraduate study options after graduation. A continuous nonitoring of the
students m ndset |eads to correct guidance supporting their interest. This
program hel ps to achi eve overall devel opnent of students including acadeni c
i nprovenment. The practice: Under the | CP LI FE LEADERSH P PROGRAMVE, about 16
students are grouped under each faculty nmenber. These 16 students are from al
four years of B. Pharm i.e. 4 students from each year. The student selection
is done randomy. The students then needs to fill the form containing
i nformation about current academ c details, correspondence contact details,
famly and friends details , personal details |ike hobbies and interests,
expectations fromlife and future career interests. Each student individually
is provided with the counselling and gui dance as per the requirenment at every
stage of academ cs and support as and when needed. A neeting of faculty nmenber
and all 16 students is conducted every two nonths to nonitor the attendance,
academ c growt h and personal devel opnent of the students. This system works
towards the constant support and nentoring of students by the faculty. Apart
fromstructural neetings, students can interact with the faculty regardi ng any
academ c or personal life problens whenever the support is needed. Problens
Encountered and Resources Required: ? It becones easier to nonitor the
student’s acadenic and social growth if the nmentor is a teaching faculty to the
student. ? Hesitation of students to interact with the nentor. Evidence of
success: ? Overall personality devel opnent of students ? Successful placenents
inthe field of interest ? Inprovenent in acadenic performance Contact Details
Nane of the Principal: Dr. Anagha Joshi Nane of the Institution: SCES s Indira
Col | ege of Pharnmacy, Pune 411033 City: Pune Pin Code: 411033 Accredited Status:
Accredited with B grade Validity Period: 30/10/2017 to 29/10/2022 Wrk Phone:
020 66759601 Fax: 020 66759601 Wbsite: http://indiraicp.edu.in E nail
aj oshi @ ndi raedu. com Mobi | e: 9326003747 | CP BEST PRACTICE 2 Title of the
Practice: Strong Vibrant Placenent Activity Goal Objectives: ? To give job
opportunity to all the aspiring pharmacy graduates as per their aspirations in
reput ed pharmaceutical conpanies. ? To train the students for the placenent
activity. ? To enhance skills required for the recruitnent process. ? To
establish professional relationships with the industry for placenent activity.
The Context: The pharmacy graduates who undertake the course and conplete it
successfully within the stipulated tinme period aspire to get good jobs after
the conpletion of the course. They cone fromvaried backgrounds from vari ous
regions. Mere subject know edge is not sufficient to get good placenent. The
students need special training for the comruni cati ons and soft skills. The
Phar maceutical industry is conservative in approach and dermands highly trained
expertise to decrease their training expenses and wi sh to have well trained
ready to | aunch candi dates. The industry needs are to be taken care in a




systematic manner by the college, hence this activity needs focussed efforts to
groomthe students. The conpanies need to be contacted and invited to conduct
the placenment activity. The Practice: ? Various guest |ectures are organi zed on
various career avenues for the students. ? The faculty too evaluate the
students based on their working skills, attitudes and capacity building. ? The
students are asked to enrol in the placenent activity by filling the prescribed
fornms. ? The students are asked to undergo pre placenent sessions on aspects
like soft skill training, conmunications, General Aptitude Test. ? The dat abase
of various Pharnma HR' s is updated. ? Various pharmaceutical conpanies are
contacted and invited for the canpus drive. ? The students are informed well in
advanced on what sapp group about the Job profile, Conpany profile and package
of fered and are asked to further share their details on the Google sheet for
enrol ment for the drive. ? The canpus drive is organised in the college canpus
on a predeclared date. ? The students are sent to various other college or
conpani es where off canpus activities are held. Problenms Encountered and
Resources Required: ? The resources are adequate and the coll ege systens are
strong in all aspects to cater to the student’s needs. ? The only probl em
encountered was that the students being in the beginning stage of their career
are not always keen to pursue whatever they choose and in sone cases though
sel ected are not commtted for joining the conpany. Evidence of Success: ?
Various orientation and prepl acenent sessions were conducted to nake students
ready for the activity. ? Special sessions on comrunication and soft skills
were organi zed to groomthe students. ? The Placenent drives were successfully
organi zed and 32 students were placed in 7 different conpanies in the academ c
year 201819. ? The packages offered were in the range from1l.8 to 2.4 CTC.
Contact Details Nane of the Principal: Dr. Anagha Joshi Nane of the
Institution: SCES s Indira College of Pharmacy, Pune 411033 City: Pune Pin
Code: 411033 Accredited Status: Accredited with B grade Validity Period:
30/ 10/ 2017 to 29/10/2022 Work Phone: 020 66759601 Fax: 020 66759601 \Website:
http://indiraicp.edu.in E mail: ajoshi @ndiraedu.com Mbile: 9326003747

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SCES' s Indira College of Pharmacy is Self Financing Private institutions
Permanently Affiliated to Savitribai Phule Pune University for B. Pharm course
and is registered under section 2f and 12B of UGC act. The col | ege was
ACCREDI TED by NAAC with B grade (CGPA 2.78) Cctober 2017. The goal s and
objectives of the institute are reflected in the academ c prograns. Has
received the prestigious, ‘Platinum Rank’ by AICTECI | survey. The coll ege
itself has earned a nunber of laurels for its splendid achievenent in a short
span of its existence e.g. The College was the recipient of “Best Institute in
Pharmacy” at the 9th Innovative Educati on Awards, held in Minbai in the year
2017. ICP Principal, Prof. Dr.(Ms.) Anagha Joshi received the ‘Best Principa
Award’ in Pharmacy Education at the National Education Awards 2017. The col | ege
was awarded as “Top Perform ng Pharmacy Institute” Wrld Educati on Congress,
d obal awards 2016, Munbai. Wiich we feel is a resoundi ng acknow edgenent of
our contribution to the discipline of pharmacy. I CP is headed by fulltine
approved Principal who |eads a teamof 29 well qualified, sincere, dedicated
faculty nmenbers and a strong team of supporting staff. The coll ege has state of
art infrastructure, with hi tech classroons and fully equi pped Laboratories
whi ch has been instrunental in creating the awesone credibility in a very short
span of its existence. W believe that having established our credentials in




the field of education, we need to take our comm tnent forward through
i ntroduci ng newer and hi gher avenues for the buddi ng pharmacy students. Qur aim
is to inbibe the good work practices as well as research culture and
professional attitude anongst the student fraternity to nmake them able and
competent to contribute to the ultimate goal of having healthy India. |ICP has
well maintained library with nore than 10, 000 books, journals, newspapers,
Ebooks and Ejournals, magazines. Library provides services like Interlibrary
Loan Service, OPACs, reprography, download and printouts. IT facilities
i ncluding LCD, OHP and internet access have been nade available in classroom
and sem nar hall. In order to ensure canpus safety, it has been secured with 24
X 7 security personnel and nost of area has been covered under CCTV
surveillance. | CP has designed very unique, versatile and a novel *‘Research and
Consul tancy Policy’. Further, ICP has various internal committees like RD
Cell, Industry Institute Partnership cell (11 PC) and Intellectual Property
Rights (IPR Cell) and has received research grant to the anbunt of Rs. 26.5
Lakhs from SPPU. R D consultancy of the I CP has generated revenue of Rs. 5
Lakhs through various industry research projects. Till the date ICP has filed 4
patents and nearly 8 books have been published by the Faculty. Faculty and
students have published nore than 100 publications in various peer revi ewed
journal s and national/international conferences. Every year |ICP hosts Indira
Pharma Zeal state/ national |evel conference wherein students and Faculty get
exposure to various upcomng fields of pharma world.
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8.Future Plans of Actions for Next Academic Year

| CP has well envisaged plan for the future: We intend to start the foll ow ng
prograns: 1. PhD Research Centre 2. M Pharm Quality Assurance Techni ques 3.
Di pl oma in Pharmacy. W intent to undergo NBA accreditation in near future. 1
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